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WORKFORCE INNOVATION &

OPPORTUNITY ACT (WIOA)

- Spirit of the Law

Individuals with disabillities, including those with the most
significant disabilities, are capable of achieving high quality
competitive integrated employment when provided the necessary
services and support (34 CFR 361, Preamble)

- WIOA - Purpose

Empower individuals with disabilities to maximize employment,
economic self-sufficiency, independence, and inclusion and

Integration into society;

Maximize opportunities for individuals, including individuals with
significant disabilities, for competitive integrated employment
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COMPETITIVE INTEGRATED
EMPLOYMENT

« At least minimum wage « Competitive Labor « Opportunities to the
« Not less than Market same extent as
customary rate paid by » Typically found in the individuals without
employer for same or community disabilities in similar
similar work performed + Interaction within the positions
by individuals without work unit with
disabilities with similar individuals without
training, experience, disabilities
and skills - Interaction with
 Benefits supervisors or others
commensurate to supporting the
those offered to individuals are
iIndividuals without insufficient
disabilities in similar
positions
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ALIGNED ACTIVITIES

- Customized Employment

- Tallored to meet unique strengths, needs, interests, and informed
choice

Negotiate job tasks & improve overall production of workplace

- Limitations on the Use of Subminimum Wage

Meaningful opportunity to prepare for, obtain, maintain, advance
In, or regain CIE

- Employment First Legislation
- CIE 1s work paid directly by employers at minimum or prevailing
wage; occurs in typical work setting; opportunity to interact
continuously with coworkers without disabilities

- HCBS Final Settings Rule

Real and meaningful opportunities
- Successful outcome of prevocational services is CIE
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EVALUATION OF CIE

Change to definition impacted existing services
Initial evaluation to determine CIE

Concern evaluation process was unclear and no formal process
for re-evaluation

Revised tool with support from Alliance Employment

Committee
Revision effective June 2017
DVR staff trained

Process to request re-evaluation communicated to all worksites
Initially determined non-CIE

- Key Revisions
Typically found in the community
Evaluation of integrated work unit, particularly related to
employment created through contracts
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CASE STUDY DISCUSSION
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